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Very High (80-100%) High (70-79%) Medium-High (60-69%) Medium (50-59%) Low (40-49%) Very Low (0-39%)

Intensity Scale: 0-100%
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70 80 60 10 50 20 90 40 30

60 85 50 30 60 40 80 70 20

90 60 80 10 70 30 100 20 10

30 50 20 10 40 60 70 85 50

75 40 60 5 80 10 70 50 20

20 30 40 10 10 20 50 20 95

100 90 100 10 95 50 60 70 10

50 75 40 20 50 30 85 60 60

95 80 70 5 100 20 90 30 5

Situations / Reactions

Stress

Overload

Dispute

Boredom

Isolation

The Unexpected

Lack of Recognition

Time Pressure

Conflict of Values
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This profile shows a need for balance, with a strong capacity for focus and a

pronounced need for autonomy and trust.

Work Rhythm

Deep Work
Single-tasking

Agility
Multitasking

You are most effective focusing on one task at a time
to ensure high quality.

Need for Autonomy

Framework &
Clear Processes

Carte Blanche
& Initiative

You need significant freedom in your methods and
decision-making to stay motivated.

Social Environment

Calm &
Solitary Work

Stimulation
& Team

You enjoy collaborative energy but require regular
periods of solitude to recharge.

Adaptability

Routine &
Stability

Variety &
Change

You adapt well to new contexts, provided the core
mission remains stable.
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Unique ability to blend diplomatic
communication and inspiring
leadership.

•

Meticulous attention to quality and
aesthetics in all work.

•

Natural talent for creating harmony
and psychological safety in teams.

•

Tendency to avoid direct conflict to
preserve harmony.

•

Strong dependence on external
validation and recognition for
motivation.

•

Deep-seated fear around financial
security that can inhibit risk-taking.

•

Growing market demand for
emotionally intelligent leaders and
facilitators.

•

The rise of flexible and hybrid work
models that suit your ideal structure.

•

Your professional maturity is a key
asset for roles requiring trust and
credibility.

•

Aggressive, cynical, or purely
transactional corporate cultures.

•

Micromanagement or rigid structures
that stifle your need for autonomy.

•

Roles that lack a clear sense of
purpose or visible positive impact.

•
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